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Career Structure & Salaries Working Group 

Membership Update July 2005

Four Genetic Counsellor National Job Profiles have now been published on the Department of Health website. We are in the Job Family ‘Health Science Services’, sub-job family 'Genetic Counsellor’. Cut and paste this web address into your browser to view. 

http://www.dh.gov.uk/assetRoot/04/11/49/55/04114955.pdf
The AGNC are still awaiting national profiles for ‘Genetic Counsellor Manager’ & ‘Community Genetic Counsellor’.  As soon as we have news, we will inform the AGNC membership.

Career Structure Document Amendments

Title Changes

The National Job Evaluation Working Party (Department of Health & Unions working in partnership) suggested title changes for the genetic counsellor career levels.  The AGNC considered that the names suggested were appropriate.  The titles that the Career Structure had formerly used were based upon nursing Job Profiles.  However, in most nursing roles, the ‘Knowledge & Skills’ levels typically differ significantly from those required for non-trainee Genetic Counsellors.  The title, ‘Principal’ is used in Clinical Scientists, for a job at band 8A, and as Clinical Scientists have equivalent levels of “Knowledge” & “Freedom to Act” as genetic counsellors as they progress through their career, the suggested titles seemed appropriate, (and shorter!).  

	Former Title
	National Job Profile Title

	Specialist Trainee Genetic Counsellor
	Genetic Counsellor Trainee

	Specialist Genetic Counsellor
	Genetic Counsellor

	Highly Specialist Genetic Counsellor
	Genetic Counsellor Principal

	Consultant Genetic Counsellor
	Genetic Counsellor Consultant


We believe that the word order has been done for the convenience of the AFC staff.  In practice however, it is probably easier to say Trainee GC, Principal GC and Consultant GC, and so it would be reasonable to use this word order.

Other Changes

Page 2. 'Certification' in Genetic Counselling, 'leading to professional registration'.  

Clarification to the entrance requirements for those entering genetic counselling from nursing or equivalent professional backgrounds

Page 3. The former version of the Career Structure had stated that those from a nursing background would have a minimum of 2 years of appropriate clinical experience.  However, this statement did not give accurate reflection of the level of work that was typically required.  It was felt that by adding ‘typically consistent with ***NMC level 3 senior registered practitioner status,’ this added clarification of what was happening in practice when genetic counsellors are recruited. Also see page 15 for an explanation of NMC level 3.

Typical experience required for senior level roles.

Page 8.  Addition that typically a GC would have 5 years experience as a ‘Genetic Counsellor’ (formerly known as Specialist GC) before becoming a ‘GC Principal’.  (Also see page 15 for more clarification about this issue).

Page 11 & 13.  Addition that typically a GC would have 5 years experience as a ‘Genetic Counsellor Principal’ (formerly known as Highly Specialist GC) before becoming a ‘Consultant GC Consultant’ or ‘GC Manager’.  (Also see page 15 for more clarification about this issue).

Registration Assessors

Page 9.  The updated career document identified that the role of Registration Assessors would typically be carried out by Genetic Counsellors Principal and beyond.  (Also see page 15 for more clarification of role of Registration Assessor.)  This does not exclude genetic counsellors who are registered & have 5 years experience from acting as registration assessors, but it identifies that the AGNC consider this role to require ‘expertise’ in genetic counselling.

Job Titles & Job Families

We have taken advice on job matching.  Now that we have our own job sub family ‘Genetic Counsellor’, it would be prudent for members to know that the AGNC would recommend that their local AFC departments attempt to match their job to genetic counsellors in the first instance.  If the job does not match, the AFC may try to match it to another job profile within the Job Family (Health Science Services).  Within this Family, there are no other jobs that do similar work to us.  If this failed, the job would be locally evaluated.

However, many GC’s may submit their job description with the title including the word ‘nurse’.  This has the potential to confuse local AFC teams to suggest that the staff member is happy to be matched to nurse profiles, within the Nursing Job Family.  It is ultimately the staff member & their manager’s decision whether they would be happy to accept being matched to a nursing profile.  However, the AGNC would encourage members to match to genetic counsellor profiles because there are several important factors that GC’s score relatively well on (e.g. knowledge, mental effort).  In order to minimise the potential for confusion in your local AFC offices, we would encourage members not to include the title nurse in their job description that they submit, unless they are happy to be matched to nursing profiles. In practice however, there would be nothing to prevent the staff member from still using ‘nurse’ in the title that they choose to use in their work.     

Principal Genetic Counsellor Job Profile 

The ‘generic profile provision’ applies for the Principal Genetic Counsellor Job Profile.  What is this and why was this needed?

The AGNC Career Structure document identified that the Principal Genetic Counsellor ‘may work in one or make a significant contribution to a combination of the following areas: clinical, research, education.’  However, ‘unlike a Consultant GC, a Principal GC would not be expected to fulfill all these areas of responsibility simultaneously.’

The Principal Genetic Counsellor achieves an 8A score because it would have an elevated score for the job factors ‘Human Resources’ OR ‘Research & Development’.   

· Some examples of higher scoring Human Resource roles:  

· Undertaking the development & management of training programmes as major job requirement.

· ‘Training Officer’, i.e. named educational supervisor for Trainee Genetic Counsellor(s).

· Examples for higher scoring Research roles:

· Undertaking research projects as a major job requirement.

Rather than having a series of profiles such as Principal Genetic Counsellor (Research) or Principal Genetic Counsellor (Education), there was a desire to create just one Principal Genetic Counsellor Job Profile.

A Genetic Counsellor who was scoring the minimum levels on the Genetic Counsellor Principal profile for both the human resources and research may have a total factor score adding up to less than the boundary of 8A e.g. 524, when the minimum score for 8A is 540.  The ‘generic profile provision’ statement identifies for local AFC job matchers, that if this occurs, the job matchers should consider whether the local job matches to the 'Genetic Counsellor’ job profile. If it does not match to the ‘Genetic Counsellor’ profile the job would be locally Job Evaluated. 

Job Specifications

We would encourage staff to use the Career Structure document to give guidance on the essential criteria required for the Job Specification

Distribution

The CSSWG would recommend AGNC members to send our document to all Clinical Genetic Centre Head’s of Service to make sure it is made available to all Managers of Genetic Counsellors. It is the manager who ultimately decides whether the pay is appropriate & they must know the rationale, (including in some cases the reasons why we are Masters equivalent from ‘GC’ onwards).

The Career & Salaries Working Group wish to acknowledge the following contributors that have helped in the development of these profiles:

· Colin Adkins

· Philip Greene

· Penny Guilbert 

· Lauren Kerzin-Storrar

· Alison Lashwood

· Sara Levene

· Dr Shehla Mohammed

· Esther Williams

· The Registration Board

· The AGNC Committee
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